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Celebrating Our
Progress

INTRODUCTION

In 2020, the Center for Reproductive Rights 
began publishing data on the racial and 
ethnic diversity of our workforce and Board 
of Directors. The 2022 report reflects data 
from January 1, 2022 to December 31, 2022. 
We celebrate the progress we have made in 
our efforts to recruit, develop, and retain a 
diverse global workforce and Board of 
Directors, and we remain committed to 
centering DEI in our work and workplace. 
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We encourage readers of this report to engage
with our story, our journey, and our data.

Since we began reporting in 2020, we have
achieved greater balance in regional
representation, with the growth of staff in
Africa, Europe, Asia, and Latin America & the
Caribbean. As of 2022, the Center reflects a
new majority of staff who identify as Black or
African American, Hispanic or Latinx, Middle
Eastern or Arab, Asian, or two or more races.
The most dynamic shifts in racial/ethnic
demographics at the Center have occurred at
the entry level and the Executive level.

About This Report

Section I highlights our aspirations and 
foundational commitments.

Section II reviews our 2022 data (Jan 1 - Dec
31) and presents multi-year trends.

Section III introduces baseline data on 
expanded diversity markers.

We are pleased to share this story of
progress on our continued journey of
diversity, equity, and inclusion.
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Our Vision and 
Commitments

SECTION I
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Our Commitment to DEI at the 
Center for Reproductive Rights
The Center is guided by our Vision Statement, DEI Purpose Statement, DEI Organizational 
Commitments, and Global DEI Plan:

VISION STATEMENT
We envision a world where every person participates with dignity as an equal member of society, 
regardless of gender.

DEI PURPOSE STATEMENT
The Center for Reproductive Rights believes that diversity, equity, and inclusion (DEI) is
fundamental to our mission and our vision of a world where every person has the right to make
decisions about their reproductive health and life and has equitable access to the full range of
reproductive health care services and information. We recognize in our work and in our
workplace that individual experience is based on multiple and intersecting identities, including
but not limited to age, citizenship, class, color, culture, education, ethnicity, family status, gender
identity and expression, health status or disability, income, language, national origin, partnership
status, pregnancy status, race, religion, sex, and sexual orientation.
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DEI ORGANIZATIONAL COMMITMENTS
We are accountable to our eight organizational commitments, and we pledge to measure
our annual DEI performance and reflect on progress as a community.

Attract, develop, 
           and retain a 
workforce that 
embodies diversity and 
DEI competency

I. Foster a work 
           environment that 
recognizes the inherent 
value of each individual 
and their capacity to 
contribute

II. Identify and
               dismantle
structural inequities 
and implicit bias across 
the broad spectrum of 
intersecting identities

III. Confront
               discriminatory 
practices and behaviors 
and provide accessible 
and constructive 
mechanisms for their 
redress

IV.

Understand 
               and consider
contextual differences 
within our own 
workplace, our 
constituencies, the 
communities with 
which we partner and 
collaborate, and the 
countries in which we 
operate

V. Provide  
               equitable
and fair opportunities 
in hiring, allocation of
work, compensation, 
and advancement by 
adopting processes and 
standards that are 
transparent, well 
defined, and free of bias

VI. Promote a 
                culture of 
mutual respect, 
belonging, and 
engagement through, 
among other things, 
individual and group 
behaviors fostered by 
trainings, programming, 
and employee resource 
groups, and modeled by 
our senior leadership

VII. Hold 
                      ourselves
accountable by annually 
measuring our 
performance against our 
DEI commitments and 
reporting on our 
progress

VIII.
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The Center's Global DEI Plan lays out the strategies we use to live up to our 
DEI organizational commitments:

Our DEI policy plan
institutionalizes continuous policy
improvements that address
recruiting, pay equity, promotion
equity, accessibility, and enhanced
accommodations.

POLICY

Our DEI culture plan promotes
center-wide staff engagement
through inclusive events that bring
about belonging and a more
balanced work environment.

CULTURE

Our DEI people plan offers staff
learning, training & professional
development, coaching,
sponsorship, and mentorship.

PEOPLE

Our DEI metrics keep us
accountable to transparently
measure and share our lived
experiences, DEI successes and
failures.

METRICS
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OUR EARLY DEI JOURNEY

• DEI Staff Taskforce Established

2019 2021

2020
• Anti-Black Racism Training for All Staff
• eCornell certification of Senior 

Leadership in Diversity and Inclusion
• CRR Ethnicity and Race Report 

Launched

• Global Inequities Training for all staff, 
Executive Leadership, and the Board

• Anti-Discrimination Policies and 
Procedures Updated/Managers 
Trained

• CRR DEI Purpose Statement Published
• 3-Year DEI Implementation Plan 

developed
• DEI Organizational Baseline Survey 

Conducted
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2022 Year in Review
We reflect on diversity, equity, and inclusion efforts in 2022 as we embed a culture of DEI across 
all levels of our organization.

July
Global DEI Plan 
Adopted

January/February

1 3Review Findings from DEI 
Organizational Baseline 
Survey

May

June

Leadership Team
360-Degree Feedback
and Coaching on
Inclusive Behaviors

5

DEI Listening 
Tours2 4

March
Training: DEI Inclusion 
Foundational Workshops 
for All Staff

August
6 8

Inaugural Festival of 
Communities: Diversity 
Celebration

September

November

December
Training: Micro-
Aggressions and 
Skills Building for All 
Staff

DEI Success Measures/
Key Performance 
Indicator (KPI) Adopted

Employee Resource Group (ERG) 
Operating Model Adopted  &
End-Of-Year Virtual Events

7 9
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2022 
Snapshot

SECTION II

As of December 31st, 2022, the Center 
for Reproductive Rights had 228 staff, 
growing 19% from 191 staff in 2021.
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UNITED STATES

EUROPEAFRICA ASIA

LATIN AMERICA & THE CARIBBEAN

2022 GLOBAL EMPLOYEE DISTRIBUTION
In 2022, 228 Center staff were distributed across 5 regions where the United States (US) represents 
74%, Africa (AFR) 10%, Latin America & the Caribbean (LAC) 7%, Europe (EUR) 7%, and Asia 3%.

2022 
Snapshot
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2022 ALL CENTER STAFF: RACIAL AND ETHNIC DIVERSITY
As of December 31st, 2022, 55% of the 228 Center staff identified as racially and ethnically diverse.

NEW HIRES
In 2022, over 65% of the 69 new hires were People of Color/Hispanic/Latinx.

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN

UNSPECIFIEDMIDDLE EASTERN 
OR ARAB

WHITE (NOT HISPANIC 
OR LATINX) 45% (103)

TWO OR MORE 
RACES 4% (10)

BLACK OR AFRICAN 
AMERICAN 18% (42)

HISPANIC OR LATINX 
17% (38)

ASIAN 14% (31)

MIDDLE EASTERN 
OR ARAB 1% (3)

UNSPECIFIED <1% (1)
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LOCATION

LEVEL

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN

UNSPECIFIEDMIDDLE EASTERN 
OR ARAB

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN

UNSPECIFIEDMIDDLE EASTERN 
OR ARAB
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DIVISION

(100)

(128)

% OF CENTER EMPLOYEES

BOARD OF DIRECTORS

2022

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN

UNSPECIFIEDMIDDLE EASTERN 
OR ARAB

NATIVE HAWIIAN OR OTHER PACIFIC ISLANDER WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINXBLACK OR AFRICAN 
AMERICAN

ASIAN
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Year-To-Year
Diversity Trends

From 2020 to 2022, we increased the number of staff 
from Africa, Asia, Europe, and Latin America & the 
Carribean.

From 2020 to 2022, we increased the number of staff 
identifying as People of Color/Hispanic/Latinx at
all levels of the organization.
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(228)

(191)

(191)

GLOBAL DISTRIBUTION
Over 3 years, the Center has increased geographic distribution with the growth of staff in 
Africa, Asia, Latin America & the Caribbean, and Europe.

UNITED STATES

EUROPEAFRICA ASIA

LATIN AMERICA & THE CARIBBEAN
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(168)

(148)

(155)

(228)

(191)

(191)
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RACE/ETHNICITY OVERALL
Over a 3-year period People of Color/Hispanic/Latinx staff increased by 11%.

(228)

RACE/ETHNICITY BY REGION

Over a 3-year period People of Color/Hispanic/Latinx staff increased by 7%.US:

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN

UNSPECIFIEDMIDDLE EASTERN 
OR ARAB

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN

MIDDLE EASTERN 
OR ARAB
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TWO OR MORE 
RACES

BLACK OR AFRICAN 
AMERICAN

(23)

(13)

(12)

(15)

(12)

(12)

Europe: Over a 3-year period People of Color/Hispanic/Latinx staff increased by 20%.

Africa: From 2021 to 2022 racial and ethnic diversity increased by 4%.

Asia: 100% of staff identified as Asian, the same as 2021 and 2020.

Latin America and 
The Caribbean:

100% of staff identified as Hispanic or Latinx, the same as 2021 
and 2020.

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX TWO OR MORE RACESBLACK OR AFRICAN 
AMERICAN

UNSPECIFIED
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Entry Level:

(49)

(42)

(41)

(15)

(13)

(8)

RACE/ETHNICITY BY LEVEL

Fellow:

Over a 3-year period People of Color/Hispanic/Latinx staff increased by 13%.

Over a 3-year period People of Color/Hispanic/Latinx staff increased by 5%.

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN

MIDDLE EASTERN 
OR ARAB

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN
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(45)

(32)

(27)

(110)

(96)

(106)

Manager:

Director:

Over a 3-year period People of Color/Hispanic/Latinx staff increased by 11%.

Over a 3-year period People of Color/Hispanic/Latinx staff increased by 10%.

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN

UNSPECIFIEDMIDDLE EASTERN 
OR ARAB

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN

MIDDLE EASTERN 
OR ARAB
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(9)

(8)

(9)

Executive Team:

Board of Directors:

Over a 3-year period People of Color/Hispanic/Latinx staff 
increased by 12%.

Over a 3-year period People of Color/Hispanic/Latinx  staff 
increased by 20%.

% OF CENTER EMPLOYEES

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINX

TWO OR MORE RACES

BLACK OR AFRICAN 
AMERICAN

ASIAN

TWO OR MORE 
RACES

NATIVE HAWIIAN OR OTHER PACIFIC ISLANDER

WHITE (NOT HISPANIC OR LATINX)

HISPANIC OR LATINXBLACK OR AFRICAN 
AMERICAN

ASIAN
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Additional 
Diversity Markers

SECTION III

AGE

The Center is committed to expanding it's diversity reporting to reflect the multiple markers of staff 
identity. In 2022 we are including Age and Gender of our 228 staff members.
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89%

91%

75%

88%

87%

GENDER
Women represent 82% of Center staff overall. At any level, women represent between 75% at the 
Manager level (82 women) and 91% at the Director level (41 women).

DISABILITY

22% of staff identify as 
having a visible or 
invisible disability. 

SEXUAL ORIENTATION

1 out of 5 staff identify as Gay, Lesbian, 
Bisexual, or Queer.

The Center conducted an independent voluntary survey through a third party. The following 
baseline survey data offers insights on Sexual Orientation and Disability from 165 out of 191 
participating respondents.

FELLOWS

MANAGER

DIRECTOR

EXECUTIVE
TEAM

ASSOCIATE &
COORDINATOR
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NOTES AND LIMITATIONS:

• As of December 31, 2022 the Center had 228 Staff members; the Board was comprised of 24 
Board of Directors (not including the CEO).

• Data for race and ethnicity, age and gender are self reported by 228 Center staff and 24 
Board of Directors.

• For reporting purposes, the CEO is included in Staff data and not in the Board of Directors 
data. 

• Regarding staffing levels, Directors band includes Deputy Directors, Regional Directors, 
Senior Directors, Directors, and Associate Directors .

• Managers band includes Staff Attorneys, Senior Staff Attorneys, Counsel, Senior Counsel, 
Legal Advisers and Senior Legal Advisers. 

• Entry Level includes Assistants, Associates and Coordinators.
• Race and Ethnicity categories originate from US Equal Employment Opportunity 

Commission established categories on race/ethnicity:
⚬ Hispanic or Latinx
⚬ White (Not Hispanic or Latinx)
⚬ Black or African American (Not Hispanic or Latinx)
⚬ Native Hawaiian or Other Pacific Islander (Not Hispanic or Latinx)
⚬ Asian (Not Hispanic or Latinx)
⚬ American Indian or Alaska Native (Not Hispanic or Latinx)
⚬ Two or more Races (Not Hispanic or Latinx)

• Employees and Board members also had the option to select Prefer Not to Disclose or 
other with an open text box to designate additional race/ethnicities such as Middle 
Eastern, etc.

• Business Units include Communications, Diversity Equity and Inclusion, Development, 
Human Resources, General Counsel, Finance & Administration, Office of the President, Pro 
bono, and Strategy Evaluation & Learning.

• Program Units include Asia, Africa, Corporate Engagement, Europe, Global Advocacy, Latin 
America & Caribbean, Legal Strategies Innovation & Research, US Federal Policy and US 
Programs. 
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